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The Sisters org is run on all volunteer hours, with no paid staff. 

We are a 501C3 non profit EIN # 56-2554359�
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 http://www.alaskawomensnetwork.org 
Many thanks to the Alaska Women's Network  for donating fancy hand sanitizers and holders from Bath & Body 

Works for the Mentor Training and Disaster Training Class's... 
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Is looking for area Leaders and Volunteers  

http://www.facebook.com/pages/Building-Trades-Disaster-Response-Project/112471128764894 

The Building Trades Disaster Response Project  
is an effort of The Sisters in the Building Trades  

to Train Construction Workers of All Trades 
to be able to help upright the world  

when "Shit hits the Fan". 

It's an all hands on deck, every sister everywhere, pitch in to make it happen, impossible, yet 
Doable Project. Please take time to read what it is about and give it some thought. 
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History of the Project 
 

�  Before 9/11 concerned & intelligent citizens from Emergency Management and the Building Trades started 
working on a program to train construction tradeworkers to safely volunteer & work on disaster sites.  

�  Lee Newgent, now at the King County Building Trades council, went to The Federal Building/ Oklahoma 
and to ground zero after 9/11. He then helped pioneer a training program that is now the national flagship 
program. F.I.R.S.T.  A joint training of City of Seattle Firefighters, Operators, Ironworkers and Laborers.  

�  The City of Seattle’s F.I.R.S.T. Fire Incident Response & Skilled Trades program was used to inspire and 
build other joint training programs. Though there are Less than a dozen of them across the US.  

�  OSHA took the training outline to build the OSHA Construction Worker Disaster Training. OSHA 7600, a 
16 hour course. 

�  And to start the “Program Card” project. Giving a Federal Card showing the training to those that had taken 
OSHA 10, HAZWOPER 40 and the OSHA 7600.  

�  Nov. 2001 CPWR began on- site training 1,800 workers. As of 2008 they had trained 5,300 Outreach 
Trainers and developed an interactive CD to help with training.  

�  In 2007 Hillary Clinton Proposed The Skilled Trades Second Responders Act of 2007 (S. 2515). It would 
provide $35 million to train, certify, register and integrate skilled construction workers into disaster 
preparedness and response activities. The act also would establish a database that federal, state and local 
governments can use to identify and mobilize this workforce for disaster response activities. This bill was 
again proposed in 2008 and 2009.  

 

Building Trades Disaster Response Training for Washington 
 

Sisters in the Building Trades, using it’s unique ability to reach out across trade, and political lines and barriers, is  
 

�  offering OSHA 7600 Training, OSHA 10, HAZWOPER 40 and First Aid/CPR. 
�  Reaching out to All Building Trade Crafts, and their Apprenticeship Instructors as well as Contractors and 

their Safety Personnel  
�  Coordinating an effort to build a local database of trained volunteers 
�  Coordinating an effort for shared training of First Aid/CPR, OSHA 10 and HAZWOPPER 40 
�  Is working on connecting and coordinating training with 
�     Search and Rescue 
�     FEMA 
�     Red Cross 
�     CERT Community Emergency Response Training 
�  Is working to connect this training and its skilled workers and volunteers with  
�     City Emergency Management  
�     County Emergency Management 
�     State Emergency Management 
�     Federal Emergency Management 
�     Washington State Labor & Industries/DOSH/WISHA 

Response to this Effort 
 

�  We are please to announce that the response from all of the aforementioned agencies and all trades that 
have been approached.....runs from Very Positive to More than Very Positive. 

 

�  The November 2009 Cross Trades Training event, was the first time Washington State Emergency 
Management or King County Emergency Management had been fully introduced to the F.I.R.S.T. program, 
the OSHA program cards or the Building Trades Disaster Response Training Project.  

�  The March 2010 Training Event, was the first time FEMA had been introduced to either program.  
 
Why Us? Why now? 
 

�  As Seattle Washington has the flag ship program in the US for the F.I.R.S.T. Program 
�  As Washington State’s Emergency management is more connected and trained than ever before in history 

due to the Howard Hanson Dam, new technology and the last decade of disasters.  



�  We hope to use this opportunity to keep Washington as a leader in solutions, training, and community 
outreach, by making it work across Washington State, helping pass the Bill and coordinate the efforts at the 
Federal Level  

 

What went wrong? 
 

�  When Katrina happened the volunteers showing up with their program cards were set aside, and their card 
and skills not immediately recognized, as FEMA and local emergency Management, didn’t know what they 
were.  

�  Those that had taken the training waited for a call, asking them to volunteer.....it never came. 
�  Funding was never approved to create a database 
�  If a data base were funded and created. It would need to reside at each States Representative of OSHA. In 

Washington that is DOSH formerly known as WISHA. A Division of Labor & Industries. 
�  No one ever had the volunteers sign permission to share their information.  
�  Existing Emergency Management and Response programs were not included.  
 

We encourage you to join in this effort, by volunteering, posting and sharing information on the 
project, sending your instructors to learn to teach the class, learning to teach or help teach the 
class's, connecting the project with related groups, orgs, agency's and vendors, getting contractors 
informed and involved, being a volunteer at your local or regional be in charge of your volunteers, 
collecting and updating certification and training data 
 

We ask for any help and support you can offer....  From your Training Centers, Locals, Regional's, 
Associations, Organizations, Members, Contractors, Vendors, and your Self 
 

Note to the Women in the Construction Industry. 
 

This is a Huge but necessary project. It needs to be done, and should have been done already. 
 

It is thought that the women in the industry, small though they may be, may be able to do what 
others have not managed. 

Because of their unique solidarity, reaching into All Trades and across all man made lines 
and barriers. 

 
It will take effort from Thousands of concerned, interested, involved and passionate women. 

 
By luck and much effort, we have such numbers.  

 
The Sisters in the Building Trades, through the Sisters Alliance Project actually has Thousands of 

such women, and groups and organizations of such women in the Data Base. All trades, in the 
office, in the field, union and non union, and women in related non traditional fields and the 

outreach organizations and associations that help and encourage them. 
 

Why Us? 
 

After 30 years of stagnant numbers, with women in the trades remaining at or below 2.5%.  
 

This may indeed be the magic key to changing the cultural perspective from all levels 
towards women in the trades and many other non traditional occupations. 

 



Never before have we had an opportunity 
to place 50% Tradeswomen and 50% tradesmen, ....... 

for a positive unrelated, interesting, passionate, project........ 
in the same room..... 

for an extended period. 
 
Watching Tradesmen show up at a 16 hr OSHA 7600 Training, and walking into a room of 
approximately 50% tradeswomen is interesting to say the least. It's something they have never 
been exposed to. Never are the numbers at any such event so close to the natural 50%, and of 
mixed trades.  
 

From start through break and to lunch, it is strange and sometimes awkward. By the end of the 
day, you see a change in the perspective. At the end of the second day, tradeswomen seem, 

....NORMAL. 
 
Watching the groups take the additional training, OSHA 10, OSHA 30, 8 Hr First Aid/CPR, 40 Hr 

HAZ and other related volunteer class's......you see even more of the relaxed camaraderie and 
paradigm shift. 

 
The women are organizing, teaching and facilitating the project. Tradesmen, their leaders and 
training instructors meet women of all trades, and those in the office, women contractors as well as 
women who are involved and leading other related volunteer efforts, from Red Cross, Search & 
Rescue and others.  
 
Hence......it is asked that Every Tradeswomen group and organization, every women in the 
industry group, and organization and every Tradeswomen or women in the industry at large, and 
those in related Disaster Response, Emergency Management and those in the Safety industry, to 
join in to help in a small way, change the world, make the Building Trades Disaster Response 
Project a success and encourage this paradigm shift.  
 

The Building Trades Disaster Response Project is an effort of the Sisters in the Building Trades, a non 
profit, to Train Construction Workers of All Trades, to help upright the worl d when “the Shit hits the Fan”. 

 

www.SistersintheBuildngTrades.org 
 

Facebook Page  http://www.facebook.com/pages/Building-Trades-Disaster-Response-Project/112471128764894 

 



 

The above flyer is for the upcoming training....we have volunteer host Sisters with Sofa Space and 
willing to pick you up at the train station or Airport if you can make it, to take the training, and learn 

how to be involved or even how to teach it in your area.  

If you wish to be informed as this moves forward. Please send an e-mail to shyeshye@gmail.com 
titled Disaster Response Project and you will be put on the e-mail list.  

������������������������������������������������������������������������������������������������������������������������� ���



 
&  

The University of Oregon’s Labor, Education & Research Center 
Present 

2010 Tradeswoman Leadership Institute 
November 5 & 6 at the NECA/IBEW Electrical Training Center in Portland. 

 The Tradeswomen Leadership Institute was created to provide tradeswomen further advocacy and leadership 
skills, and to foster solidarity and support.   

�  Build the leadership skills of tradeswomen and aspiring tradeswomen, 
�  To inspire and train tradeswomen to tell their story through letter-writing campaigns, public appeals, and 

relational meeting to organize effectively, 
�  To continue to strengthen efforts in providing living-wage jobs for a diverse workforce, 
�  To harness the energy and stories of tradeswomen to help convince public agencies to strengthen workforce 

diversity efforts. 

http://www.tradeswomen.net 
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Saturday, November 6 at 6pm  
Ballard Elks Club  

6411 Seaview Avenue NW on the waterfront in Ballard 

it's time to Nominate for the annual WWIT awards!  

Do you know a tradeswoman whose jobsite brilliance blows you away? 
Do you know someone who works diligently and passio nately in a support role? 

Do you know a kick-ass apprentice?  
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Award Categories 
 

Tradeswoman of the Year  



This is a currently working tradesperson with at least four years experience. She has achieved a skill level respected by her 
peers, supervisors and the community, shows passion for her work and mutual respect for co-workers. Tell us about her 
achievements and contributions. 
 
Lifetime Achievement  
This is a pioneer, a woman who broke ground in her chosen profession. Tell us about her role as a mentor and/or advocate 
for other women in skilled trades careers, as well as her workplace accomplishments. 
 
Active Advocate  
This person has worked to further women’s roles in the skilled trades. This category is extremely broad. Among others, 
she/he may be an elected official, a counselor, a supervisor or simply a supportive co-worker. Detail her/his efforts toward 
steering and inspiring women, as well as opening closed doors and implementing change in attitudes. 
 
Instructor  
This person has worked as an instructor for at least four years. She/he has played a positive role as a teacher, mentor and 
advocate for women’s success in skilled trades. Tell us about this person’s enriching effect on students and the community. 
 
Union Activist  
This is a tradeswoman currently active in her union and seen by her peers as an informed and dynamic member. What 
activities is she involved in? Elected status isn’t necessary, but please do include if applicable.  
 
Workplace Leader  
This person is a crew chief, foreman, supervisor or lead who demonstrates a continual commitment to supporting and 
sustaining women in the skilled trade workplace. What has this person done to show that commitment? 
 
Tradeswoman of Tomorrow  
This award honors a woman currently enrolled in, or journeyed out of a verifiable Training/Apprenticeship Program over the 
last 12 months. She is fully committed to a career as a tradeswoman, and shows competency, potential and enthusiasm for a 
long, successful skilled trades career.  
 
The Peggy Cook Apprentice Award  
Peggy Cook is a WWII Rosie the Riveter and was a journey level painter for most of her working life. She was awarded the 
WWIT Pioneer Tradeswoman Award in 2002. Her endowment honors a woman currently enrolled in, or journeyed out of a 
verifiable Training/Apprenticeship Program over the last 12 months. She is fully committed to a career as a tradeswoman, 
and shows competency, potential and enthusiasm for a long, successful skilled trades career. She strongly exhibits the “We 
can do it!” spirit of the Rosies. 
 
Job Site Shero  
Do you know a tradeswoman who “saved the day” on a jobsite? She might have saved a life, righted a wrong, saved a 
career, prevented an accident, stopped harassment, solved a problem, righted a wrong or had a perfect comeback. Tell us 
her she-roic story!  
 
Honorable Mentions Union • Employer • Organization  Project/Event • Community/Political Leader  
This is a relatively new category. Our goal is to honor groups/projects/individuals who support, advocate and sustain women 
in the workplace. How has this person or entity made innovations, broken barriers and improved the status of women in 
skilled trades? 
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King County approved funding of $30 million, county's share of South Park 

Bridge $130 million replacement project. 79yr old, bridge closed June, 30 due to steel corrosion, 
crumbling concrete piers, unstable drawbridge piers, deteriorating mechanical & electrical systems. A component 

of the project funding package is county's grant request for up to $40million from Federal Transportation 
Investment Generating Economic Recovery program, awards announced October 2010.����
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Jacqueline Skene President  Milehigh Chapter Coalition of Labor Union Women 

140 n Sheridan Blvd. Denver Colorado 80206  gettacluw@comcast.net 303-437-7308 
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Sisters in the Brotherhood Video  - California 
http://www.youtube.com/watch?v=m2LSoYbwTjE 
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Production & Post-Production Team:  Women union professionals from NABET/CWA Local 51 (Michel Fraser, Marsha Kahm & Claudia 
Katayanagi)and IATSE Local 600 (Sandy Chandler, Theresa Radka).  From Roses to Rivets Advisory Board members include: Kate 
Bronfenbrenner(Cornell University), Lincoln Cushing (Union Member, Author & Activist), Tim Drescher (PhD retired SFSU Professor of 
History), Andrea Davies-Henderson (CSU - Northridge & former San Francisco Firefighter), Catherine Powell (Director SFSU Labor 
Archives) and Margaret Shelleda (Executive Director CFT).  5/����-������
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  Constructing Equality, Building Business  
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Traditional Skills for women  
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Women in Construction Podcast  
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CIOB Mock Court Trials
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Employers sought for new diversity research
����H�����
�������1�
�
��
���I
���
���

�&����� ��
��������������������
���������,�����	����������� ���
���������������
�	�
����

�

����������
����
��������	����
������������ ��
�����������
��������
������
�J�

�����
�	��
���	 �������J���������	�
�����	���������	�
�����
�����	����������
�	��
����	 ����
��� . 

  

Construction Diversity Expo date confirmed.
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Diary of a woman apprentice
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Grants for Environmental Consultants
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Women seeking work database
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Public Appointments Training
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Constrution Manager CPD Article on Divers ity
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Bespoke Consultants, 18 Heathcote Close, Liverpool, L7 6QA   t 0774 812 6232   w bespokeconsultants.com 
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In 1984, a group of investors purchased four brick plants and merged them to form Cherokee 
Sanford Group (CSG), which grew to become the largest privately held brick manufacturer in 



North America. When petroleum-contaminated soil at one of the plant sites, was discovered, the 
regulators suggested taking the impaired soil to a nearby landfill. As an alternative, CSG 

proposed mixing it with clean clay in the brick-making process. The combustion in the kilns 
burned up the fuel oil in the soil. From this beginning, CSG started a business of receiving 

contaminated clay from underground storage tank clean-ups. By 1990, CSG was the largest soil 
remediator in the mid-Atlantic region. http://www.cherokeegivesback.org 
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A one-woman show about hell-raising Mother Mary Harris Jones,  

"The Most Dangerous Woman in America: Machine Guns, Coal Dust, Mother Jones  
& the Making of the American Dream"   

7:30 p.m. on SEPT 10-11 at 3231 Broadway, Everett, WA It won the L.A. Fringe Award for Outstanding 
Contribution to Theatre in a solo show. Tickets are $12, students/seniors $8, half-price to union members 

Featuring the Seattle Labor Choirs http://www.brownpapertickets.com/event/124768 
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Supporting, stimulating and fostering women's effec tive participation and  leadership in local and glo bal affairs.  

Please join us for our monthly �

"Food for Thought" Dinner Lecture Series�
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A National Perspective on Health Care 
with Susan M.R. Johnson, U.S. Health and Human Services Director, Seattle Region 

Please RSVP http://www.womenanddemocracy.org/rprograms_fft.html�
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www.tpc-habitat.org  
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In 2011 our Women Build crew will be building their  6th house!  Part of this commitment is raising $65 ,000 for the 
house sponsorship.  The Women Build team will be ho sting a Garage Sale in the building adjacent to our  ReStore on 
August 24th through 28th from 10-5.  There will be everything from clothes to tools, furniture to kitc henware, and a 
whole lot more!  Bring the leftovers from your own yard sale!  Volunteers will be needed to sort and s ell. For more 
information, to arrange donations or volunteer to help, contact Terri Baker, 253-926-8380. 
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www.HealthCare.gov  

A new online portal where anyone can go to find insurance options in their state, went live. It's a 
very handy resource for information that used to be difficult to find. It's available to help 

millions who need insurance find it, and as a resource for those who want to shop around for 
new options or find out their new benefits under the new law. 

����������������������������



 

Youth, tradeswomen, artists, and scholars collaborated together on "Tradeswomen Address the 
Next Generation". Seven 24 x 30 inch beautiful posters on vinyl board that came out of the 
project are available for exhibit. vprice@csudh.edu    Funded by California Council for the 

Humanities http://www.youtube.com/watch?v=PlaRcO_3uH4 
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 It is our pleasure to invite you to 
participate in the California Women's Appointment Project 2010. The mission of this nonpartisan 
project is to encourage and recruit women to apply for an appointment to boards, commissions, or in 
agencies with the new gubernatorial administration that will be elected in November. California 
Women Lead, the National Women's Political Caucus-California, Leadership California, the 
California Commission on the Status of Women, Hispanas Organized for Political Equality 
(HOPE), and Black Women Organized for Political Action are the coalition of organizations 
leading this effort to ensure we have a rich, diverse pool of women from all corners of the state. 
 
The goal of this project is to bring to the new governor and transition team the names and resumes of 
women interested in serving in the new administration to bring a significant pool of qualified women 
to serve as appointees. The Coalition will be presenting the new Governor and their transition team 



members with binders of applications from women from throughout the state who are interested in 
serving in the new administration. We are recruiting women from all background and for all level of 
positions – high level, paid and volunteer. Many of these boards and commissions need women to 
serve in public positions, so don't think you need to be an expert in a specific area to apply! There are 
many women out there who are serving on boards and commissions and learning as they go! 
 
We know there are many amazing women throughout California. As the state faces so many 
challenges we need to engage women from across the state and encourage them to serve. The 
Coalition's goal is to not only increase the number of women in appointed office, but ensure that 
boards and commissions reflect the rich diversity of California.. 
http://www.cawomenlead.org/cwap/ 
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Thousands of Nurses and Supporters Rally to Celebra te Suffrage  

More than 2,000 nurses, union members and supporters came out for a massive rally in Sacramento yesterday in 
honor of the 90th anniversary of the 19th amendment, which gave women the right to vote. Activists dressed in 
early 20th century suffrage attire, and carried signs that read, "Women Vote for Women Who Vote," a reference to 
the fact that Meg Whitman has barely voted for most of her adult life, and running for the California governor's 
seat. 
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NAWIC Puget Sound Chapter Open House Monday Sept. 
13th - FREE Tour of the Historic Pike Place Market 
Renovation & Potluck! 
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August 26th - Women’s Equality Day 

 
 In 1971 the U.S. Congress designated August 26 as “Women’s  Equality Day.” 

 



 The date was selected to commemorate the 1920 passage of the 19th Amendment to the Constitution, granting 
women the right to vote.  This was the culmination of a massive, peaceful civil rights movement by women that 
had its formal beginnings in 1848 at the  world’s first women’s rights convention, in Seneca Falls, New York. 

 

 The observance of Women’s Equality Day not only commemorates the passage of the 19th Amendment, but also 
calls attention to women’s continuing efforts toward full equality. 

 

 Joint Resolution of Congress, 1971   Designating August 26 of each year as Women’s Equality Day 
 

 WHEREAS, the women of the United States have been treated as second- class citizens and have not been entitled 
the full rights and privileges, public or private, legal or institutional, which are available to male citizens of the 

United States; and 
 

 WHEREAS, the women of the United States have united to assure that these rights and privileges are available to 
all citizens equally regardless of sex; and 

 

 WHEREAS, the women of the United States have designated August 26, the anniversary date of the passage of 
the Nineteenth Amendment, as symbol of the continued fight for equal rights: and 

 

 WHEREAS, the women of United States are to be commended and supported in their organizations and activities, 
 

 NOW, THEREFORE, BE IT RESOLVED, the Senate and House of Representatives of the United States of 
America in Congress assembled, that August 26th of each year is designated as Women’s Equality Day, and the 
President is authorized and requested to issue a proclamation annually in commemoration of that day in 1920, 

 on which the women of America were first given the right to vote, and that day in 1970, on which a nationwide 
demonstration for women’s rights took place. 
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   More than 750 million people worldwide are illiterate, and the 
majority are women and girls. And each day, more than 300 million children 
around the world wake up and do not attend school.  
   Room to Read, a non profit trying to help, opened its 10,000th library. Room to Read, 
operating now in nine countries, opens an average of six new Reading Rooms per day. Each and 
every day, approximately 3,000 children become beneficiaries of the program.  
http://www.clintonfoundation.org/what-we-do/clinton-global-initiative/i/commitment-in-action-
room-to-read?utm_source=082010enews&utm_medium=email&utm_campaign=082010enews 
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Senate OKs $44 million for repairs at Hanson Dam  
http://seattletimes.nwsource.com/html/localnews/201 2430768_apwavalleyinperil1stldwritethru.html  
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http://www.youtube.com/watch?v=q6RknBtkaZE 
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$16.6 Million in Fines in Connecticut Explosion That Killed 6-CT Building 
Trades Unions MIA About Health And Safety Violations At Unionized Plant  
http://www.nytimes.com/2010/08/06/nyregion/06middletown.html?_r=1&hpw  
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Wow...the Murphy Bed goes Space age and has friends.... Impressive... 
http://www.youtube.com/watch?v=catll-XwVn0 
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Young Women Now Less Likely to Work in Same Jobs as Men 
Wage Gap Continues Due to Occupational Segregation 

  

WASHINGTON, DC - A new briefing paper from the Institute for Women's Policy Research charts occupational 
segregation since the early 1970s. Women continue to enter some high paying male-dominated professions, for example, 
rising from 4.0 percent to 32.2 percent of lawyers between 1972 and 2009, yet overall progress has stalled since 1996, 
according to one common measure, the Index of Dissimilarity. Slowing progress, women continue to dominate professions 
traditionally done by women, which typically pay less, accounting for over 95 percent of all kindergarten teachers, librarians, 
dental assistants and registered nurses in 2009. A few occupations have witnessed a sharp reversal in desegregation, with 
women's share falling from over one-third to less than 21 percent of computer programmers since the late 1980s, and 
women's share of civil engineering declining from 13 percent in 2005 to just over 7 percent in 2009. Most troubling, young 
women experience more segregation today than they did a decade ago; since 2002, their Index has worsened by 6 
percent, erasing nearly one-fifth of the improvement since 1968.  

IWPR's Briefing Paper "Separate and Not Equal? Gender Segregation in the Labor Market and the Gender Wage Gap  " 
analyzes data from the Current Population Survey on women's share of occupations from 1972 to 2009. Based on 2009 
earnings data, it examines the relationship between median earnings and the gender composition of occupations, 
differentiating between occupations that are predominantly male, have a relatively even gender balance, and are 
predominantly female -- for low-skilled, medium-skilled and high-skilled fields.  "It is very likely that the stalled progress in 
integrating the labor market is contributing to the failure of the wage gap to close," says Heidi Hartmann, President of the 
Institute for Women's Policy Research. 

Working in traditional female occupations can come at a steep price. Women are now proportionately more likely than men 
to have some years of post-secondary education. Yet, whether an occupation requires college level education or medium-
level skills or is low-skilled, typically occupations that are predominantly held by women have lower median earnings than 
occupations with a more even gender balance or occupations predominantly held by men. There are important exceptions, 
particularly among medium-skilled occupations: dental hygienists, an occupation almost exclusively held by women, have 



higher weekly median earnings ($956) than occupations almost exclusively held by men such as electricians ($856) or 
carpenters ($665). Yet, while over 80 percent of dental hygienists have at least an associate degree, only one in five 
electricians, and even fewer carpenters, have similar levels of education. To achieve similar earnings, women have to 
acquire more formal education than do men.  "All workers are likely to do better if they have at least some post-secondary 
school qualifications. Yet while it is still possible without college to earn a decent wage in some male-dominated 
occupations, the same is not true in female-dominated occupations," says Ariane Hegewisch, a Study Director at the 
Institute for Women's Policy Research. "Almost as important as getting a qualification, however, is the field in which you 
qualify. A speech language pathologist--an occupation that is predominantly female--on average makes $1,153 per week, 
compared with a pharmacist--an occupation nearly half female--who receives median earnings of $1,841, a difference of 
close to $700 for a week of full-time work." 

The difference in median earnings is not as big in absolute dollar terms for workers in low-skilled occupations.  Yet working 
in a female-dominated, low-skilled occupation (the Bureau of Labor Statistics identifies nursing and psychiatric aides, maids 
and housekeepers and cleaners, and personal and home care aides as the largest occupations in this group) is much more 
likely to result in earnings close to the poverty threshold than working in low-skilled male dominated occupations (such as 
truck drivers, laborers and ground maintenance workers).  Median weekly earnings in low-skilled, male-dominated 
occupations were $553 in 2009, compared with $408 in female-dominated occupations. 

"Policy makers need to pay attention to the stalled progress in gender desegregation," says Robert Drago, Research 
Director for the Institute for Women's Policy Research. "Occupational segregation carries costs for the economy and 
employers by exacerbating skill shortages and causing reduced productivity. It also costs working families. Particularly in 
low-skilled jobs, working in an occupation predominantly held by women instead of one held by men, may be the difference 
between earning a poverty wage and earning a family supporting wage."  Contact: Ariane Hegewisch, 202-785-0109  

IWPR's research on occupational segregation and earnings is supported by the Ford Foundation and the Rockefeller Foundation.  The Institute for 
Women's Policy Research (IWPR) conducts rigorous research and disseminates its findings to address the needs of women and their families, promote 
public dialogue, and strengthen communities and societies. The Institute works with policymakers, scholars, and public interest groups to design, execute, 
and disseminate research that illuminates economic and social policy issues affecting women and their families, and to build a network of individuals and 
organizations that conduct and use women-oriented policy research. IWPR's work is supported by foundation grants, government grants and contracts, 
donations from individuals, and contributions from organizations and corporations. IWPR is a 501 (c) (3) tax-exempt organization that also works in 
affiliation with the women's studies and public policy programs at The George Washington University. 
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90 Years After the Vote, U.S. Women Still Seek Economic Citizenship 

Women won the right to vote 90 years ago. As historian Christine Stansell points out, the seemingly “no-brainer” 

move to ensure women have the same political citizenship rights as men was contested in this country until 1984, 

when Mississippi became the last state to ratify the 19th Amendment 

http://blog.aflcio.org/2010/08/26/90-years-after-the-vote-u-s-women-still-seek-economic-citizenship/ 

 

Year by year break down of the Wage Gap http://www.pay-equity.org/info-time.html 
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The National Women's Law Center http://www.nwlc.org/   protects and advances the progress of women and girls 
at work, in school, and in virtually every aspect of their lives. 
����

NWLC lauded the confirmation last week of Solicitor General Elena Kagan as Associate Justice of the Supreme 
Court. When the Court hears arguments the first Monday in October, three women will serve together on the nine-
justice Court for the first time. 
 

Social Security will mark its 75th year of providing greater economic security to workers, especially women, and 
their families. 
 



The House and Senate have marked up appropriations bills that include major increases in funding for child care 
and Head Start with the Senate also including money for the creation of an Early Learning Challenge Fund 
 

July Data Show Unemployment Among Single Mothers, Women of Color at Highest Level Since Recession Began 

����
Advocating for common-sense policy solutions to help women and their families in these difficult economic times 
...... launching a new public awareness effort — Stop Discounting Women. Our goal is to educate and mobilize the 
public to help bridge the economic inequalities women face.����
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ERA Back in the News.......Gloria Allred’s fast for passage of the Equal Rights 
Amendment (ERA) gains support from the National Women’s Political Caucus of California (NWPC CA) when 
the organization launches “Put the ERA on the FAST Track” campaign at a press conference in Gloria Allred’s 
office today, Friday, August 13th. 
The Equal Rights Amendment states: 
Section 1.    Equality of rights under the law shall not be denied or abridged by the United States or by any 
state on account of sex. 
Section 2.    The Congress shall have the power to enforce, by appropriate legislation, the provisions of this 
article. 
Section 3.    This amendment shall take effect two years after the date of ratification. 
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 http://laborrights.org/rights-for-working-women  

Globalization has led to the rise of export processing zones (EPZs) in poor countries throughout the world. These 
industries are heavily dependent on cheap unskilled female labor, and women often comprise between 70-90 
percent of the total labor force in EPZs throughout Asia, Latin American and Sub Saharan Africa.  

While increased access to employment has provided new economic and social opportunities for poor women, the 
jobs they occupy remain unregulated and unstable. Women workers are systematically denied their rights to 
regular pay and regular working hours; equal pay for equal work; permanent contracts; safe and non-hazardous 
work environments; and freedom of association. Sexual harassment in the workplace, and workplace-related sexual 
violence, is a particularly egregious and widespread form of discrimination against women. Forced sexual relations 
and pregnancy tests, which become a pre-condition for employment, significantly reduce a woman's ability to 
demand a living wage and break out of poverty. Working mothers face everyday barriers as they try to support 
their families.  Organizing against abuse is also particularly difficult for women, because of the highly gendered 
nature of subcontracting and other forms of flexible work. There are strong international labor standards 
denouncing discrimination and other abuses experienced by women. 
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Sept. 10-12, 2010, 750+ people will be in Boston for the largest Fair Trade conference in N. American history 

http://fairtradeconference.ning.com/ 
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Huge losses put federal flood insurance plan in the Red 

In Miss., a home has been flooded 34 times since 1978. Extraordinary as the damage may be, even more 
extraordinary is that an insurer has paid claims every time, required no flood proofing, never raised premiums after 
a claim and vowed to continue insuring the house. Forever.   http://www.usatoday.com/news/nation/2010-08-25-
flood-insurance_N.htm 
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Federal health officials approved a new type of morning-after contraceptive that works longer 
than the current leading drug on the market. The pill ella from HRA Pharma reduces the 
chance of pregnancy up to five days after sex. http://www.huffingtonpost.com/2010/08/13/ella-
five-day-emergency-contraception_n_682032.html 
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Were you involved in rescue, recovery, and clean up work at the World Trade Center site 
between September 11, 2001 and September 12, 2002?  You must file a WTC-12 registration form 
with the New York State Workers' Compensation board to protect your right to file for workers' compensation for 
9/11-related illness, to preserve eligibility.  THE DEADLINE TO FILE THE WTC-12 FORM IS 
SEPTEMBER 13, 2010.  WHO SHOULD REGISTER?  Everyone who performed any type of rescue, recovery, 
or clean-up work For any period of time between 9/11/01 and 9/12/02 1. Anywhere in Manhattan south of Canal or 
Pike Streets, or 2. At the Fresh Kills Landfill, or 3. At the New York City Morgue or the temporary morgues, or  4. 
On the barges between the west side of Manhattan and the Fresh Kills Landfill.  YOU SHOULD REGISTER IF:  
1. You are not ill now – Register in order to protect your right to benefits in the future if you become ill.  2. You 
are ill now, but have not filed for workers' compensation – Register before filing your compensation claim. 3. You 
already have a workers' compensation case – Register to protect your ability to file a claim in the future if you 
develop other medical problems.  4. Your 9/11-related workers' compensation case was disallowed – Register if 
your compensation case was disallowed because it was not filed in time and then you can re-file your claim. The 



Board must receive the original, signed and notarized WTC-12 by Monday, Sept. 13. Board staff will be available 
in New York City metropolitan area offices to assist in completing and filing the forms. Faxing, e-mailing, and 
simply mailing it or postmarking it by that date is not sufficient. While the statute has a Sept. 11 deadline, the law 
extends any deadline to the following Monday when it falls on a Saturday or Sunday. Therefore, the Board will 
accept all WTC-12 forms that are received on or before Monday, Sept. 13.  This means you must mail forms 
several days before the due date. The WTC-12 form is not a claim for workers' compensation benefits. If you are 
sick from your exposure, you must also file a C-3, and WTCVOL-3 form with the workers' compensation board. 
Send completed forms to: NYS Workers' Compensation Board, PO Box 5205, Binghamton, NY 13902-5205 
WTC-12 Form: http://www.nycdistrictcouncil.com/fileadmin/pdf/WTC-12.pdf 
WTCVOL-3 Form: http://www.wcb.state.ny.us/content/main/forms/wtcvol-3.pdf 
C-3 Form: http://www.wcb.state.ny.us/content/main/forms/c3.pdf 
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New York City Council,.... the Mayor signed a package of recycling bills that will 

revolutionize recycling in New York City through a variety of initiatives 
including expanded plastic recycling, a new clothing and textile recycling program, and improved 
public space recycling. The package of legislation represents the first significant expansion of the 

city’s residential recycling program since it was created in 1989. 
http://council.nyc.gov/html/releases/08_16_10_reycling_leg_signed_into_law.shtml 
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Moxie Trades, Boots , http://www.moxietrades.com   http://www.facebook.com/MoxieTrades 

 

    
Rosies - Workwear for Women, Pink Coveralls & Rosie  Teeshirt ,  http://www.rosiesworkwear.com 

http://www.facebook.com/rosiesworkwear 
 



 
Union Pride Products, Solidarity & A Woman's Place is in her Union Teeshirts  

http://unionprideproducts.com/index.html    http://www.facebook.com/pages/Union-Pride-Products/478014555220 
 

  

   
Charm & Hammer, Pink Hard Hat & Purple Safety Glass 's, 3 pr Teal Gloves . 
http://www.charmandhammer.com   http://www.facebook.com/pages/Apex-NC/Charm-and-Hammer/93599049391 
 

 Alaska Women's Network, Hand Sanitizers/Holders and other fancy 
goodies from Bath and Body works  http://www.alaskawomensnetwork.org  
http://www.facebook.com/group.php?gid=59600304753 
 

  The Cozy Sports Bra,  
Athletic Vest  http://www.cozysportsbra.com/aboutus.asp    http://www.facebook.com/pages/The-Cozy-
Sports-Bras-Athletic-Vests/138878472817524 
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Sound Transit has several projects underway. Tunneling has started by the airport; GCC project 

rolling, expected to peak at 400-500 workers. Bid in on heavy rail project in Tacoma. 

Apprenticeship utilization numbers have been 13.8% with 23% 
minority and 8% women. 
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1882 – The first United States Labor Day parade is held in New York City.  
 

The September date was chosen as Cleveland was concerned that aligning an American  
labor holiday with existing international May Day celebrations would stir up  

negative emotions linked to the Haymarket Affair.  
All 50 U.S. states have made Labor Day a state holiday.  

http://en.wikipedia.org/wiki/Labor_Day  
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Green roofs and living walls offer many benefits, including cooling buildings, reducing stormwater runoff, 

providing wildlife habitat, growing food and creating jobs.  
http://realestate.msn.com/slideshow.aspx?cp-documentid=25424791&gt1=35000 
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A Million Women vs. Wal-Mart   

For nine years, Wal-Mart has fought to stave off a class-action lawsuit alleging that it has long 
discriminated against its female workers in pay and promotions. Now Wal-Mart has appealed to 

the Supreme Court whether these women can... sue as a class, probably a smart legal move, 
given the court's clear tendency to rule in favor of corporations. If this goes forward it would be 
the largest employment discrimination lawsuit in U.S. history. The Supreme Court should give 

the women of Wal-Mart a chance to make their case together. 
http://www.nytimes.com/2010/08/31/opinion/31tue2.html?_r=2&emc=eta1 
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Laborers' Union Rejoins AFL-CIO   

 
This week, the Laborers International Union of North 

America (LIUNA) announced it is rejoining the AFL-CIO., 
after leaving the federation four years ago. Trumka 

"delighted" to welcome Laborers back  "We are very happy that LIUNA is rejoining the 
AFL-CIO at a critical moment for working people. LIUNA brings a proud history and dedication to 

the union movement and we are delighted to welcome them back to the AFL-CIO. I want to 
personally recognize the president of LIUNA, Terry O'Sullivan, for his leadership and commitment to 
working people." "LIUNA brings a proud history and dedication to the union movement and we are 

delighted to welcome them back to the AFL-CIO," said AFL-CIO President Rich Trumka. 
http://blog.aflcio.org/2010/08/16/laborers-returning-to-afl-cio/ 
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Union Sportsmen's Alliance invites all Puget Sound- area union organizations, members and their families  

to participate in the 2nd Annual Puget Sound Shoot on Thursday, Oct. 21 at Sumner Sportsmen's 

Association in Puyallup. The event will benefit the  Union Sportsmen's Alliance (USA), a 
one-of-a-kind hunting and fishing club by & for con servation-minded 

union members, retirees and their families that hun t, fish and enjoy the 
outdoors.  The USA is a program of the Theodore Roosevelt Cons ervation Partnership, a coalition of 

the nation's leading conservation organizations, lab or unions and individual hunters and anglers 
representing the entire spectrum of our nation's ou tdoor sporting community.  

http://www.wslc.org/reports/2010/September/07.htm#Tuesday 
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Announcing new Green Jobs Award 
Green For All  http://greenforall.org  has partnered with SJF Advisory Services to launch the inaugural Green 
Jobs Award. The goal of this Award is to identify, recognize, and promote private companies that are leaders in 

creating quality green jobs. By honoring private businesses that contribute to both the economy and the 
environment, we aim to accelerate best practices in sustainable business, including creating an industry-standard 

definition for the term "green job."  If you own a profitable green business, please apply now! 
http://www.greenforall.org/blog/announcing-the-green-jobs-award 

Not only will winners be recognized through a variety of media outlets, they will also be rewarded with free 
professional services. 
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Vapor stacks raised at Hanford to increase safety -- Workers are raising the height of exhaust 
stacks that emit fumes to ventilate Hanford tanks that hold radioactive and hazardous chemical 
wastes. http://www.tri-cityherald.com/2010/08/30/1148290/vapor-stacks-raised-at-hanford.html 
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Carpenters Union watchdog Dennis Walsh clamps down on purse strings 

http://www.nydailynews.com/ny_local/2010/08/22/2010-08-
22_union_watchdog_shows_some_bite.html 
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PWC-NY presents 

Developers Forum ��������	
������
����
�����	�
��  
October 28, 2010  
8:00 am to 10:00 am  
Yale Club 50 Vanderbilt Ave. (44th St.), NYC 
 

Moderator: Lois Weiss  columnist New York Post 
Guests of Honor: 
William Rudin  vice chairman & CEO Rudin Management Company, Inc. 
Patricia Dunphy  senior VP of development  Rockrose Development Corp.  
Seth Pinsky president NYCEDC  
Lisa Gomez executive VP of development L+M Development Partners, Inc.  
MaryAnne Gilmartin executive VP Forest City Ratner Companies 

Tickets: PWC member: $75 Non-Member: $85 If no advance reservation, all tickets $95 at door. 

PROFESSIONAL WOMEN IN CONSTRUCTION 
315 East 56th Street, New York, NY 10022  T:212.486.7745 - F:212.486.0228 
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�� �PWC is a nonprofit, 501(c)3 organization founded in 1980 

����������������������������



Fueled by industrial market strength in mining, energy and infrastructure , the 
Peoria, Ill.-based company saw second-quarter profits increase 91% to $707 million, 

up from $371 million a year ago. Caterpillar has since upped its annual 
outlook based on higher expected machinery sales and revenue, which 
could top $40.5 billion. Other construction equipment manufacturers are seeing 

similarly bullish results. 

http://enr.construction.com/products/equipment/2010/0817-CaterpillarProduction.asp 
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http://www.theseattlemajestics.com/  The Seattle Majestics are a women's 
tackle football team in the Independent Women's Football League (IWFL). 

 Kalena Firstrider Ironworker Local 86 ! 
�
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An Incredible 2 min of information Every woman should see. 

Educating girls and raising the status of women are the most powerful ways to address 
poverty, child and maternal mortality, domestic violence, teen pregnancy, and the spread of 
AIDS and other diseases all over the world. ���������
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  http://www.potentiamedia.com/ 
�
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The mission of the Working Women's History Project is to tell the stories of women who have 
made strides toward equality in the workplace. The Working Women's History Project specializes in telling the 
stories of Chicago women who have struggled to achieve fairness and benefits for women in the workplace. The 
organization interviews women who are active in social justice movements, researches the lives of activist women 
from the past and made those stories available to a wider audience. http://wwhpchicago.org 
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Hard Hatted Women's Rosie's Girls program was recognized on Channel 
5 News!    http://www.newsnet5.com/dpp/news/local_news/hard-hatted-women-helping-girls-mature-through-
workshops          

Hard Hatted Women  
10th Annual Women on the Rise 

Thursday, September 30, 2010 
5:00 p.m.—7:30 p.m. 

Crowne Plaza Cleveland City Centre Hotel 777 St. Clair Avenue, Cleveland OH 
Keynote Speaker: Patricia Shiu, US Department of Labor.  
To Nominate e-mail ljoseph@hardhattedwomen.org 

http://www.hardhattedwomen.org/ 
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We are very excited to have Dr. Deborah Henry speaking at our August tradeswoman meeting.  If you have ever heard Dr. Henry speak 
you know that her presentations are always passionate and eye opening.  If you have not been to a meeting lately, this is one you won’t 
want to miss.  Dr. Henry will be sharing with us the “characteristics of the emerging workforce.”  Women have recently hit a new milestone 
now making up 50% of the labor force.  
      While currently in a decline due to the economic recession, the construction industry is one of the high growth industries according to 
the Department of Labor and is expecting labor shortages over the next 10 years.  With the expected growth, baby boomers continuing to 



retire and our focus on college and professional careers, where will the industry find its new trade workers?  Missouri Women In Trades is 
working with the industry to make sure that women can access these careers and help fill those shortages.  
      How many times have you said when talking about finding a job—“It’s who you know?”  We are out in the community and the 
construction industry networking and building relationships so that when women are looking for a job in the trades they will be part of the 
“who you know network.”  Be part of that network by attending our tradeswoman meetings.  We hope to see you at the August 
tradeswoman meeting—learn, network, mentor! �
2011 Tradeswoman Calendar   
 
The time has come again to start working on the much anticipated 2011 Tradeswoman Calendar.  Since the beginning of 
MOWIT, our Tradeswoman Calendar has been one of our most important tools for promoting and organizing 
tradeswomen and building awareness of our mission.  We are constantly amazed by how many people recognize the 
name MOWIT due to the calendar's wide visibility and circulation.  Every year so far, we have sold over 1,000 calendars, 
and we expect to sell even more with our 3rd edition of the calendar as our organization grows and our mission gains 
momentum.  The tradeswomen featured in the calendar have become "famous"; selling and distributing the calendar 
gives them an opportunity to shine at their job sites, at their union meetings, and in their communities.  Throughout the 
year we distribute our Tradeswoman Calendars, showcasing positive images of women working in the construction 
trades, at local career fairs to young women thinking about their futures.  
Our Tradeswoman Calendar is only possible because o f our generous sponsors!   And this year, we have expanded 
our sponsorship opportunities, so that more companies, organizations, and individuals can be a part of our 2011 
Tradeswoman Calendar.  For only $50 or $100 you can become a Day Sponsor!  Or become a Month Sponsor for 
$500 or a Tradeswoman Sponsor for $2,000. Also, we are accepting nominations (self-nominations include d) for 
the 2011 Tradeswoman Calendar!  If you are or know someone who shows a positive image of a woman in the trades 
and would like to be a MOWIT Calendar Girl, contact us at (314) 963-3200 or info@mowit.org.  We can't wait to hear your 
story!  Thank you for your support and your dedication to promoting and supporting women working in the construction 
trades!    

NEWS & UPDATES  
     MOWIT recently received a $10,000 grant from Grainger Industrial Supply!   
     Check out pictures from MAGIC Summer Camp http://www.fox2now.com/lifestyle/stlmoms/ktvi-girls-construction-
summer-camp-080310,0,2636573.story 
     A big thank you to all of our MAGIC Summer Camp Sponsors!  St. Louis Women's Journals for their Building a Future for Women 
Sponsorship; US Department of Labor Women's Bureau, The Korte Company, and the National Association of Women in Construction St. Louis Chapter 
#38 for their Future Women in Construction Sponsorships; and Chester Bross Construction, GMS Incentives, Helmkamp Construction, Home Depot 
(Brentwood), Indox Services, McCarthy Building Companies, McGrath & Associates, Inc., and Washington University Facilities for their Pink Hard Hat 
Sponsorships.  Thanks also to the St. Louis Carpenters' Joint Apprenticeship Program for partnering with us and offering their training facility for MAGIC 
Summer Camp. 
     With only a month to plan, MOWIT's first annual trivia night was a success—raising over $1,000!  Thanks to everyone 
who came to play.  And a special thanks to our volunteers, Habitat for Humanity, and all the donors who generously gave 
us great items for the raffle.  We appreciate all of your support!  
     Do you know a future woman in construction?  
http://content.delivra.com/etapcontent//MissouriWomenInTrades/CCCAd.pdf        to find out more about the Construction 
Careers Center in St. Louis and how you can earn some cash by referring a student.   

UPCOMING EVENTS  
Tradeswoman Meeting:   Emerging Characteristics of the Workforce" presen ted by Dr. Deborah Henry, Thursday, 
August 12, 4–6 p.m. (Networking: 4–5 p.m., Program: 5–6 p.m.)  Meetings are held on the 2nd Thursday of every month 
at MOWIT located at 8300 Manchester Road, Brentwood, MO 63144.  A light dinner is served (suggested $5 donation).    

VOLUNTEERS NEEDED  
We are looking for volunteers to challenge Girl Scouts to a nail driving contest at their Troop Roundup on Saturday, 
August 21, from 10 a.m. to 3 p.m.  For more information, contact Teresa Willis at teresa@mowit.org.   

 

MOWIT, 8300 Manchester Road, Brentwood, MO 63144, 314.963.3200, www.mowit.org 
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http://news.bbc.co.uk/2/hi/africa/8650112.stm 
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Women Make Movies is the world's leading distributor of independent films by and about women, 
with a focus on cutting-edge documentaries that give depth to today's headlines, as well as artistically and 
intellectually challenging works in all genres.The Women Make Movies collection of more than 500 films 
and videotapes is also used by thousands of educational, community and cultural organizations annually. 

Established in 1972 to address the under representation and misrepresentation of women in the media 
industry. Women Make Movies is a multicultural, multiracial, non-profit media arts 

organization which facilitates the production, promotion, distribution and exhibition 
of independent films... http://www.wmm.com   http://www.youtube.com/wmmnyc 
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 The Other Side of War 

Women's Stories of Survival and Hope 

http://www.womenforwomen.org/about-women-for-women/ other-side-of-war.php 
Women for Women International supports women in war-torn regions with financial and emotional aid, job-skills 

training, rights education and small business assistance so they can rebuild their lives.  
http://womenforwomen.org/   http://www.facebook.com/womenforwomen 

Women for Women International - Rwanda 
http://www.facebook.com/pages/Women-for-Women-Inter national-Rwanda/90968556272  

Women for Women International - Bosnia and Herzegov ina 
http://www.facebook.com/pages/Washington-DC/Women-for-Women-International-Bosnia-

and-Herzegovina/56389951703 

Women for Women International -Sudan http://www.facebook.com/pages/Women-
for-Women-International-Sudan/56665704409  

Women for Women International- Afghanistan 
http://www.facebook.com/pages/Women-for-Women-International-Afghanistan/56462399610 

Women for Women International- Nigeria 
http://www.facebook.com/pages/Women-for-Women-International-Nigeria/57516302581 



Women for Women International -DR Congo 
http://www.facebook.com/pages/Women-for-Women-International-DR-Congo/71636148912 

Women for Women International - Iraq 
http://www.facebook.com/pages/Women-for-Women-International-Iraq/70579588419 

Women for Women International - Kosovo 
http://www.facebook.com/pages/Women-for-Women-International-Kosovo/75532750638 

 

The start of the Women's Opportunity Center in Pris htina - Kosovo 

 
 
 

Yep, That's a Woman behind the Wheel..... 

�
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News From Tradeswomen Inc.  
Friends of Tradeswomen, 
Do you want to see your name in print? Tradeswomen, Inc. is fundraising in conjunction with its September 23rd 
Reception in Oakland. (See our website!) Friends of Tradeswomen will be listed in the Program for a $50 
donation. If you have a Business Card, we will advertise your business for $150. Join with a few friends and 
customize your message in a larger ad. More ad information is available on the website. 
Send an email by Friday Sept 9 to celebration@tradeswomen.org reserving a name listing or another size ad. The 
substance of the ads (Business cards and pdfs of larger ads) are due on Monday. 
Tickets for the event are $75 each and also available through our website. 
For out of work tradeswomen who wish to attend, volunteer or sliding scale opportunities may be available. Please 
contact us at celebration@tradeswomen.org. Many union locals are supporting us and buying tickets. Remember to 
ask your local for tickets as well. 
Thanks to everyone for your ongoing support. 



Equal Rights Advocates (ERA) is looking for women with warehouse, general laborer or related experience to 
participate in a special project. See www.tradeswomen.org for more information. 
 
EBMUD and Laney College are sponsoring a 9 week class. Deadline for application is September 15. See the 
Tradeswomen website www.tradeswomen.org for more information. See also: Frequently Asked Questions: 
http://www.laney.edu/wp/plumbertraining/faqs/   And   http://www.laney.edu/wp/plumbertraining/ 
ILWU WOMEN: The first Leadership Conference for Long Shore Women will be held on September 27, San 
Pedro CA  at the Doubletree Hotel 
See www.womenoftheilwu.com  for information and registration. 
Tradeswomen picnic  
Location:El Dorado Park in Long Beach, CA 
Time:10:00AM Saturday, August 21st http://www.facebook.com/event.php?eid=134199939956830 
 

ROSES TO RIVETS Educational Documentary car wash fundraiser 
September 12 at 9:00am 
Location: Mountain Mikes Pizza 5358 Clayton Road Concord CA 94521 

Note from  Charlene Emmons, JIW, Local 378 
Benefits the documentary that brought together 17 ironworker women to do a skills demonstration that was also 
photographed for the ironworker women calendar  http://www.facebook.com/event.php?eid=127928783919687 
 

Michele from Frasier films that filmed us for the documentary will be there to film some of this, she is contacting 
the district council and seeing if some of them can come to get their cars washed need someone with artistic talent 
to make up some signs. All donations are 100% tax deductible, I will bring a reciept book. We have a lot of friends 

that are going to be there, so spread the word, this is for the FEMALE trades documentary, there aren't a lot of 
females in the trades, and this documentary shows that we as females can, and are doing this type of work, and 
there is a small amount of us, and we are trying to make a change in that, and encourage other women to join. 
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National Association of Women In Construction Boston Chapter #15 
Donna Denio Principal & Co-founder of diversespace 

��������	
����
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Marriott Hotel Cambridge, 2 Cambridge Center, 50 Broadway, Cambridge, MA 02143 
5:30 Happy Hour & Networking/Registration, 6:30 Dinner, 7:00 New Board Installation, 7:15  Speaker 

 
Donna Denio is a co-founder and principal of  DiverseSpace, a collaborative consulting firm using  LEGO SERIOUS PLAY  to unleash 
the power of teams.  Based on cutting-edge research, DiverseSpace uses group processing methodologies to tap into group wisdom and 

collective genius, catapulting teams to new heights. Donna is a communication specialist and team-builder.  Her search for tools to 
optimize team productivity connected her with Robert Rasmussen, a chief architect of the LEGO SERIOUS PLAY.  Donna apprenticed 
with Robert Rasmussen since 2003 and has held a diploma in LEGO SERIOUS PLAY facilitation since 2006. Her natural leadership 

skills and her ability to support growth and expansion resulted in Donna being named the first female principal of both an international 
engineer-constructor and a national architectural-engineering firm.  She is the co-founder and president of the Center for Balance by 

Design, a consortium of business, professional and academic leaders who seek, create and apply structures to optimize teamwork.  Donna 
holds an MBA from Northeastern University and studied architecture and interior design at the University of the Philippines. Donna is the 

author/co-author of numerous articles for professional magazines.  She has been a guest lecturer at Bentley College and Wentworth 
Institute of Technology, is a board member of a number of professional and community-based groups, including Zoo New England and 
the Winchester Rotary Club, is the founder of the BSA/SCUP College and University Roundtable and a co-founder of WELL, Women’s 

Exchange for Leadership and Learning.  
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In from.....Rebuilding South Sound......Students from Clover Park's ANEW (Apprenticeship 
And Nontraditional Employment For Women) construction program are wrapping up a project 

of ours in Lakewood! A great new partnership in action 

Rebuilding Together - Celebrating Five Years of Recovery   
http://fiftyforfive.org/ 
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Fracking???..... 

Marcellus Shale - a geological formation that stretches N. from W Virginia, this shale contains 
what may be the biggest natural-gas deposit in the world. To extract the gas, companies first 

drill deep wells & then use a technique called hydraulic fracturing - "fracking" for short. It's a 
process that injects, under high pressure, huge amounts of water laced w/ sand & more than a 

hundred chemicals into rock formations deep under ground. 
http://sierraclub.typepad.com/michaelbrune/2010/08/frack-attack.html  
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How hard is it to put the logic that along with workers wages, and the garbage..., sanitary toilets 

should be calculated in the cost. Ah, there is the rub...the cost....it will have to be forced and 
enforced to make it in the Bids....  

http://www.labornotes.org/blogs/2010/08/women-houst on-port-win-round-potty-wars 
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BP to Pay Record $50.6 Million OSHA Fine for Texas City Blast 
by Richard Trumka, August 12, 2010 

     BP agreed today to pay a fine of $50.6 million to the Occupational Safety and Health Administration (OSHA) 
for violations related to the 2005 explosion at its Texas City, Texas, refinery that killed 15 and injured 170. The 
company also must pay another $500 million to protect workers at the plant, Labor Secretary Hilda Solis said this 
afternoon during a press conference call. 
     Last October,OSHA proposed fines of $87.4 million after it found that the company had failed to correct 
problems at the Texas City refinery under a previous settlement following the 2005 explosion and more than $30 
million for some 439 new violations the agency found in 2009. BP had contested those penalties. 
     As part of today’s settlement, BP has agreed to what Jordan Barab, OSHA’s deputy assistant secretary, called 
“unprecedented oversight” from OSHA on its safety procedures, including monthly meetings between BP and 
local OSHA officials, detailed quarterly reports, third-party verification and high-level meetings between OSHA 
and BP officials of safety. The United Steelworkers (USW), which represents workers at the Texas City refinery, 
also will be involved in monitoring safety procedures. 
     As Solis said:  We feel this agreement achieves our goal of protecting the workers at the refinery….The size of 
the penalty rightfully reflects BP’s disregard for workplace safety. We hope it sends a message to all employers 
that we will enforce the law so that workers can return home safe at the end of their shifts.       
http://www.osha.gov/dep/bp/Final_Solis_Remarks_BP.html 
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Obama Offers a Transit Plan to Create Jobs 
Obama, looking to stimulate a sluggish economy and create jobs, called for Congress to approve 

major upgrades to the nation’s roads, rail lines and runways — part of a six-year plan that 
would cost tens of billions of dollars and create a government-run bank to finance innovative 

transportation projects. 
http://www.nytimes.com/2010/09/07/us/politics/07obama.html?_r=1&ref=us 
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WASHINGTON STATE APPRENTICESHIP AND TRAINING COUNCIL 

Notice of Term Expirations 
ONE EMPLOYER & ONE EMPLOYEE REPRESENTATIVE  

This notice is to inform you that the three year term of office for one employer representative (Dave D’Hondt) and 
one employee representative (Lee Newgent) are ending effective October 20, 2010.  The current representatives 
will be considered for re-appointment.    To be considered, any Employer/Employee or Employer/Employee 
organization interested in one of these positions should send a letter of nomination for an individual(s) or their self, 
along with biographical information, and information on apprenticeship experience for the individual no later than 
September 27, 2010 to: Judy Schurke, Director, Department of Labor and Industries, PO Box 44000, Olympia, 
Washington 98504-4001   For more information, please contact the Apprenticeship Section, Department of Labor 
and Industries, 360-902-5320, email petu235@LNI.wa.gov. 
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Portland-Cross-Trade-Solidarity,....if any sister can make a meeting, grab some pic's 
and send a report into the Sisters in the Building Trades to share?  
http://www.facebook.com/pages/Portland-Cross-Trade-Solidarity/318492362716 
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Sad news from Anne Feeney, Help if you can, and if you can not....send a hug..... 

Anne really is one of those wonderful women that make the world a better place..... 

Pittsburgh-based activist, hellraiser & unionmaid Anne Feeney's monthly email news 

http://fellow-travelers-advisory.blogspot.com/2010/08/sad-health-news-from-anne-feeney-can.html 

Help Anne Win $2000 She could use for Medical Bills. :) 

http://members.unionsongcontest.org/entries#47275 

is the site to vote for your favorite union song. There are lots of fun songs there... but I hope you 
like - "War on the Workers" - best and vote for it. 
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El Dorado Park, Long Beach 
On Spring Street, North of the 605 Frwy North entra nce, Gate 2 – follow 

the handmade signs $6 Entry charge to park per auto 
 

Bring your own food, beverages, chairs, etc.  BBQ’s available. 

 Contact: Jane Templin IBEW Local 11,  323 221-5881 ext 3004  
or  

Pat Williams IUOE Local 501, 213 385-1561 Ext 124  
 

(RSVP is appreciated so we know how many to expect and how much area to save.  tho NOT required.) 
  

* Bring things from your career, trade, life, to donate to Cal State Dominguez Hills 
Tradeswomen’s Archive. (If you want to keep the original, make sure you bring copies!) For 

more info contact Vivian Price at 310-243-3583    vprice@csudh.edu 

or Pat Williams patjwilliams4@aol.com 
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 Oxfam America is an 
international relief and development organization that creates lasting solutions to poverty, hunger, and injustice. 
Together with individuals and local groups in more than 90 countries, Oxfam saves lives, helps people overcome 

poverty, and fights for social justice. We are one of the 14 affiliates in the international confederation, Oxfam. 

It's because of women we work with every day that we're pushing to pass a sweeping new law called the International 
Violence Against Women Act. It would help keep women in many of the world's poorest countries safer, so their families can 

thrive. Women produce much of the world's food – in Africa, eight out of ten women are involved in food production – so 
helping a woman escape violence means she can continue to support her whole family. 

With the International Violence Against Women Act, Congress has an historic opportunity to give women around the world 
the knowledge they need to protect themselves and t heir rights – which can help keep entire families  from slipping 

into poverty and hunger.  

Every day, Oxfam and our local partners are on the ground running programs like Entre Vos y Yo, Una Vida Diferente 
(Between You and Me, A Different Life), partnering with women's rights groups to raise public consciousness and mobilizing 

both men and women to challenge the culture of violence. 

http://www.oxfamamerica.org/whatwedo 
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Meeting is on this Thursday 26th August 5pm at the North Gong 
Pub, New South Wales, Australia. A couple of us have been researching ways of raising money 
so there should be some reports on that. Di Buttenshaw has done amazing work this month and 
not only set us up with a gmail account saltaustralia@gmail.com ( send us an email!) but is 
getting a page up about us on the WAVE web site (its not quite there yet but almost) 

����������������������������

http://www.nwhp.org 
 

Women's History Highlights and Birthdays  
August 26, 2010, is the 90th Anniversary of women in the United States winning the right to vote.  To ensure 
that the nation would remember and celebrate this historic event, Congresswoman Bella Abzug successfully 
championed a Congressional Resolution in 1971.  Since that time, events are held throughout the country on 
August 26th to honor the 72-year, non-violent Woman Suffrage campaign that won US women's right to vote, 
and  to recognize the need for women's continuing efforts toward full equality.  
  
August 6, 1965:  Voting Rights Act outlaws the discriminatory literacy tests that had been used to prevent African 
Americans from voting.  Suffrage is finally fully extended to African American women.  
August 8, 1969:  Executive order 11478 issued by President Nixon requires each federal department and agency to 
establish and maintain an affirmative action program of equal employment opportunity for civilian employees and 
applicants 
August 9, 1995:  Roberta Cooper Ramo becomes the first woman to hold the office of president of the American 
Bar Association. 
August 10, 1993:  Ruth Bader Ginsburg is sworn in as the second woman and 107th Justice to serve on the US 
Supreme Court. 
August 12, 1972:  Wendy Rue founds the National Association for Female Executives (NAFE), the largest 
business women's organization in the US. 
August 14, 1986:  Rear Admiral Grace Murray Hopper retires from active duty in the US Navy.  A pioneering 
computer scientist and inventor of the computer language COBOL, she was the oldest officer still on active duty at 
the time of her retirement.  
August 23, 1902:   Fanny Farmer opens the "School of Cookery" in Boston, MA.  
August 26, 1920:  The 19th Amendment of the US Constitution is ratified granting women the right to vote.  
August 26, 1970:  Betty Friedan leads a nationwide protest called the Women's Strike for Equality in New York 



City on the fiftieth anniversary of women's suffrage.  
August 26, 1971:  The first "Women's Equality Day," instituted by Bella Abzug, is established by Presidential 
Proclamation and reaffirmed annually. 
August 30, 1984:  Judith A. Resnick is the second US woman in space, traveling on the maiden flight of the space 
shuttle "Discovery."  
  

August Birthdays  
August 1, 1818 (1889):  Maria Mitchell, astronomer and professor, was the first woman elected to both the 
American Academy of Arts and Sciences and the American Philosophical Society. 
August 3, 1905 (1995):  Maggie Kuhn, senior rights activist, founded the Gray Panthers. 
August 6, 1886 (1916):  Inez Milhollan d Boissevain was a lawyer and suffrage leader.  Dramatically gowned in 
white and riding a huge white horse, she lead a suffrage parade in Washington, DC, during Woodrow Wilson's 
inauguration. 
August 7, 1890 (1964):  Elizabeth Gurley Flynn, labor organizer, helped found the ACLU in 1920. 
August 12, 1859 (1929):  Katharine Lee Bates, poet, wrote "America the Beautiful."  
August 13, 1818 (1893):  Lucy Stone, suffragist and supporter of rights for women and African Americans, boldly 
kept her own name when she married.  
August 14, 1952:   Debbie Meyer, swimming champion, was the first female triple Olympic gold medalist in 
individual races.  
August 19, 1814 (1904):  Mary Ellen Pleasant, entrepreneur, called "Mother of Civil Rights in California," 
successfully sued a trolley line when refused service because of her color.  
August 23, 1944:  Dr.Antonia Novello was the first woman & first Latina Surgeon General (1990-1993) of US.  
August 25, 1927 (2003):  Althea Gibson, tennis and golf champion, was the first African American to compete 
and win the US Open and Wimbledon, and the first African American member of the Ladies Pro Golf Association. 
August 28, 1774 (1921):  Elizabeth Seton was the first American-born Roman Catholic Saint, canonized 1975. 
August 30, 1876 (19 52):  Lillie Rosa Minoka-Hill, a member of the Mohawk nation, was one of the first Native 
American physicians in the US. 
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Dean Allen, CEO, McKinstry, Seattle 

Proud union employer serves three groups - our people, our clients and our communities - in 
that order   http://www.greenlaborjournal.org/affil iates/dean-allen-ceo-mckinstry 

An Article well worth the read and a business plan well worth copying. 
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http://www.darkroastedblend.com/2010/09/mind-bending-optical-
illusions.html?utm_source=feedburner&utm_medium=email&utm_campaign=Feed%3A+TheThrillingWonderStory+%28Dar k+

Roasted+Blend%29����
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Special Concert to Celebrate Dolores Huerta's 80th Birthday  
 

Celebrate the 80th birthday of civil rights icon Do lores Huerta with a very special 
concert. The event, themed "Weaving Social Justice Movements Together," will 
feature Carlos Santana, Lila Downs, Zack de la Roch a, and Pete Escobedo in a 

concert style event with Dolores. Other celebrities , including Martin Sheen, Benjamin 
Bratt, Ed Begley Jr, Culture Clash and Danny Glover  will also be in attendance. 

The event will take place on Friday, August 13th at  7pm at the Greek Theatre in Los 
Angeles. Tickets are still on sale, and all proceed s will go to the Dolores Huerta 

Foundation. http://www.doloreshuerta.org/weavingmovements/ 
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Sisters Volunteers are always needed and appreciated to help out with the hundreds of high 
school students that will be at the following Career Day's events. If the young ladies don't see 
Tradeswomen, they don't think they can do it. Take your camera and Stickers. Ask if your 

Local, Regional or Training Center is having a booth. 

Tri-Cities Construction Career Day October 5, 2010, 8 a.m. - 1 p.m. 
Benton Franklin Fair & Rodeo Fairgrounds, Kennewick, Washington 

 
Second Annual King County Construction Career Day, October 6-7, 2010, 8 a.m. to 3 p.m. 

Magnuson Park, Seattle, Washington 
Last year we had around 1,000 students attend from all over King county. We are expecting the same or more this 
year.You can register at  www.constructionfoundation.org  At the web site you can register as a sponsor, volunteer, 
school or exhibitor. 

Spokane Construction Career Day, October 12-13, 2010 
Spokane County Fair and Expo, Spokane, Washington 

 
Pierce County Construction Career Day, October 14, 2010, 8 a.m. to 1 p.m. 

Puyallup Fair grounds, Puyallup, Washington, http://www.buildingyourcareer.com/ccd/ 
 

Do you have Construction Career Day's in Your State or City? 
We would be glad to post a pic, and what ever best practice or ideas you have come up with.  

 
It's not really practical to try to have tradespeople and training representatives at every high 
school in the State, for every little career fair in the Gym, much less the toys, tools, rigs and 

other things that make construction hands on, fun and interesting.  
Many States are now working with interested parties to put on several Large Construction 

Career days. 
With tons of hands on, rigs, tools, equipment, and tradespeople.  

There is no photo or Video you can play on a folding table in the Gym, stationed next to the 
Army guy and the High Priced Collage lady, that will knock their socks off, like a 

Construction Career Day.  
Though if you Must....we have Several versions of Video's to Share that help a bit 

Generally it will keep the attention of the average high school girl much longer than average.  
http://animoto.com/play/u3GdGmaqjQ2dnfZE3KEXyg 
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WA State Workforce Development Directory 
The Workforce Training and Education Coordinating Board created this directory to provide an in-depth look at 
the state’s education and training programs (short of four-year college programs) and the funding that 
flows to each program. http://www.wtb.wa.gov/WorkforceDevelopmentDirectory.asp  
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Run For Congo: American Helps Congo's Women Escape Violence, One Step at a Time 

Lisa Shannon's Charity Runs Give Hope to 35,000 Con golese Women 

The middle class woman from Portland, Oregon saw a 20-minute segment on the war in Congo -- a war whose 
victims included tens of thousands of women who had been raped, tortured, and killed. 

"I couldn't believe that the deadliest war since World War II was going on and I had never heard of it," 
Shannon said. "I needed to find some simple way to say they matter to me............ 

"Millions of people have died and effectively they haven't been missed,"  she said. "So I felt like I needed to 
find some simple way to send the opposite message." 

So, Shannon signed up to sponsor two survivors or "sisters" as she referred to them, through Women for Women 
International, which offers Congolese women job training and education. She started off sending $27 a month to 

each of them, but soon realized a check was not enough. 

Instead, she decided to run thirty miles, the entire length of Portland's wilderness trail, to raise money to sponsor 
more women. After four months of training, the day of the race finally came, and not even the rain could stop all 

her friends and relatives from waiting at the finish line. 

"The whole time I was running that day, with eighty people being sponsored, every half mile represented 
another woman," Shannon said. With that victory, she was able to raise $28,000 for her "sisters" in the Congo. 

......... Shannon soon began organizing runs across America, and even the world, raising hundreds of thousands of 
dollars and doubling the number of sponsors in Congo from 6,000 to 12,000................ This past February, she 
decided to do her first run in the Congo itself. .........On that same day, women across America, including this 

reporter, joined in on the run, trekking through a snowy Central Park, altogether raising $50,000. 

To Learn more about Lisa Shannon's book, A Thousand Sisters http://athousandsisters.com/ 

 
 



http://abcnews.go.com/WN/run-congo-american-lisa-shannon-helps-women-
africa/story?id=10353348 
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International Woman Suffrage Timeline 

Winning the Vote for Women Around the World 

http://womenshistory.about.com/od/suffrage/a/intl_timeline.htm 

1869: Britain grants unmarried women who are householders the right to vote in local elections.  

1862/3: Some Swedish women gain voting rights in local elections.  

1881: Some Scottish women get the right to vote in local elections.  

1893: New Zealand grants equal voting rights to women.  

1894: The United Kingdom expands women's voting rights to married women in local but not national elections.  

1895: South Australian women gain voting rights.  

1899: Western Australian women granted voting rights.  

1901: Women in Australia get the vote, with some restrictions.  

1902: Women in New South Wales get the vote.  

1902: Australia grants more voting rights to women.  

1906: Finland adopts woman suffrage.  

1907: Women in Norway are permitted to stand for election.  

1908: Women in Denmark some women granted local voting rights.  

1908: Victoria, Australia, grants women voting rights.  

1909: Sweden grants vote in municipal elections to all women.  

1913: Norway adopts full woman suffrage.  

1915: Women get the vote in Denmark and Iceland.  

1916: Canadian women in Alberta, Manitoba and Saskatchewan get the vote.  

1917: When the Russian Czar is toppled, the Provisional Government grants universal suffrage with equality for 
women; later the new Soviet Russian constitution includes full suffrage to women.  



1917: Women in the Netherlands are granted the right to stand for election.  

1918: The United Kingdom gives a full vote to women of age 30 and older and men age 21 and older.  

1918: Canada gives women the vote in most provinces by federal law. Quebec is not included.  

1918: Germany grants women the vote.  

1918: Austria adopts woman suffrage.  

1918: Women given full suffrage in Latvia, Poland, Estonia, and Latvia.  

1918: Russian Federation gives women the right to vote.  

1918: Women granted limited voting rights in Ireland.  

1919: Netherlands gives women the vote.  

1919: Woman suffrage is granted in Belarus, Luxemburg and Ukraine.  

1919: Women in Belgium granted right to vote.  

1919: New Zealand allows women to stand for election.  

1919: Sweden grants suffrage with some restrictions.  

1920: On August 26, a constitutional amendment is adopted when the state of Tennessee ratifies it, granting full 
woman suffrage in all states of the United States.  

1920: Woman suffrage is granted in Albania, the Czech Republic and Slovakia.  

1920: Canadian women get the right to stand for election (but not for all offices - see 1929 below).  

1921: Sweden gives women voting rights with some restrictions.  

1921: Armenia, Azerbaijan and Lithuania grant woman suffrage.  

1921: Belgium grants women the right to stand for election.  

1922: Burma grants women voting rights.  

1924: Mongolia, Saint Lucia and Tajikistan give suffrage to women.  

1924: Kazakstan gives limited voting rights to women.  

1925: Italy grants limited voting rights to women.  

1927: Turkmenistan grants woman suffrage.  

1928: The United Kingdom grants equal voting rights to women.  

1928: Guyana grants woman suffrage.  

1928: Ireland expands women's suffrage rights.  

1929: Ecuador grants suffrage, Romania grants limited suffrage.  



1929: Women found to be "persons" in Canada and therefore able to become members of the Senate.  

1930: White women granted suffrage in South Africa.  

1930: Turkey grants women the vote.  

1931: Women get full suffrage in Spain and Sri Lanka.  

1931: Chile and Portugal grant suffrage with some restrictions.  

1932: Uruguay, Thailand and Maldives jump on the woman suffrage bandwagon.  

1934: Cuba and Brazil adopt woman suffrage.  

1934: Turkish women are able to stand for election.  

1934: Portugal grants woman suffrage, with some restrictions.  

1935: Women gain right to vote in Myanmar.  

1937: The Philippines grants women full suffrage.  

1938: Women get the vote in Bolivia.  

1938: Uzbekistan grants full suffrage to women.  

1939: El Salvador grants voting rights to women.  

1940: Women of Quebec are granted voting rights.  

1941: Panama grants limited voting rights to women.  

1942: Women gain full suffrage in the Dominican Republic.  

1944: Bulgaria, France and Jamaica grant suffrage to women.  

1945: Croatia, Indonesia, Italy, Hungary, Japan (with restrictions), Yugoslavia, Senegal & Ireland enact woman 
suffrage.  

1945: Guyana allows women to stand for election.  

1946: Woman suffrage adopted in Palestine, Kenya, Liberia, Cameroon, Korea, Guatemala, Panama (with 
restrictions), Romania (with restrictions), Venezuela, Yugoslavia and Vietnam.  

1946: Women allowed to stand for election in Myanmar.  

1947: Bulgaria, Malta, Nepal, Pakistan, Singapore and Argentina extend suffrage to women.  

1947: Japan extends suffrage, but still retains some restrictions.  

1947: Mexico grants the vote to women at the municipal level.  

1948: Israel, Iraq, Korea, Niger and Surinam adopt woman suffrage.  

1948: Belgium, which previously granted the vote to women, establishes suffrage with a few restrictions for 
women.  



1949: Bosnia and Herzegovina grant woman suffrage.  

1949: China and Costa Rica give women the vote.  

1949: Women gain full suffrage in Chile but most vote separately from men.  

1949: Syrian Arab Republic gives the vote to women.  

1949/1950: India grants woman suffrage.  

1950: Haiti and Barbados adopt woman suffrage.  

1950: Canada grants full suffrage, extending the vote to some women (and men) previously not included. (more)  

1951: Antigua, Nepal and Grenada give women the vote.  

1952: Covenant on Political Rights of Women enacted by the United Nations, calling for women's right to vote and 
right to stand for elections.  

1952: Greece, Lebanon and Bolivia (with restrictions) extend suffrage to women.  

1953: Mexico grants women the right to stand for election. and to vote in national elections.  

1953: Hungary and Guyana give voting rights to women.  

1953: Bhutan and the Syrian Arab Republic establish full woman suffrage.  

1954: Ghana, Colombia and Belize grant woman suffrage.  

1955: Cambodia, Ethiopia, Peru, Honduras and Nicaragua adopt woman suffrage.  

1956: Women given suffrage in Egypt, Somalia, Comoros, Mauritius, Mali and Benin.  

1956: Pakistani women gain right to vote in national elections.  

1957: Malaysia extends suffrage to women.  

1957: Zimbabwe grants women the vote.  

1959: Madagascar and Tanzania give suffrage to women.  

1959: San Marino permits women to vote.  

1960: Women of Cyprus, Gambia and Tonga get suffrage.  

1960: Canadian women win full rights to stand for election.  

1961: Burundi, Malawy, Paraguay, Rwanda and Sierra Leone adopt woman suffrage.  

1961: Women in the Bahamas gain suffrage, with limits.  

1961: Women in El Salvador are permitted to stand for election.  

1962: Algeria, Monaco, Uganda and Zambia adopts woman suffrage.  

1962: Australia adopts full woman suffrage (a few restrictions remain).  



1963: Women in Morocco, Congo, the Islamic Republic of Iran and Kenya gain suffrage.  

1964: Sudan adopts woman suffrage.  

1964: The Bahamas adopts full suffrage with restrictions.  

1965: Women gain full suffrage in Afghanistan, Botswana and Lesotho.  

1967: Ecuador adopts full suffrage with a few restrictions.  

1968: Full woman suffrage adopted in Swaziland.  

1970: Yemen adopts full suffrage.  

1970: Andorra permits women to vote.  

1971: Switzerland adopts woman suffrage, and the United States lowers the voting age for both men and women to 
eighteen.  

1972: Bangladesh grants woman suffrage.  

1973: Full suffrage granted to women in Bahrain.  

1973: Women permitted to stand for election in Andover and San Marino.  

1974: Jordan and the Solomon Islands extend suffrage to women.  

1975: Angola, Cape Verde and Mozambique give suffrage to women.  

1976: Portugal adopts full woman suffrage with a few restrictions.  

1978: The Republic of Moldova adopts full suffrage with a few restrictions.  

1978: Women in Zimbabwe are able to stand for election.  

1979: Women in the Marshall Islands and Micronesia gain full suffrage rights.  

1980: Iran gives women the vote.  

1984: Full suffrage granted to women of Liechtenstein.  

1984: In South Africa, voting rights are extended to Coloureds and Indians.  

1986: Central African Republic adopts woman suffrage.  

1990: Samoan women gain full suffrage.  

1994: Kazakhstan grants women full suffrage.  

1994: Black women gain full suffrage in South Africa.  

2005: Kuwaiti Parliament grants women of Kuwait full suffrage.  

???? Saudi Arabia.......14 Million women there are.....Still Waiting...... 



Women's suffrage 

http://en.wikipedia.org/wiki/Women%27s_suffrage 
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Please feel welcome to .... reply to any request. 

Forward at will. 
Give idea's, input, feedback, news, events, program s, etc. Swipe any contacts, 

connections, ideas. Volunteer, vote, or ask for hel p. 
Send in any events, news, idea's, programs, photos,  etc. 

 
All women in the construction industry are welcome to join the Sisters in the 

Building Trades. In the office, in the field, union  or non union, working or retired or 
just willing to help us further our mission stateme nt. 

 
All women in the industry groups or organizations a re welcome to join the "Sisters 

Alliance Project". 
There was an incoming question about the Fee for Jo ining the Sisters Alliance. 

There is no Fee. 
It's about team work and sharing. 

 
PS    The Sisters org is run on all volunteer hours , with no paid staff, we run on a 
shoe string budget. We are a 501C3 non profit EIN #  56-2554359 
Members Dues are $20 per year. No one will be denie d membership for lack of 
funds to pay the dues. 
 
Donations to support our work are always appreciate d, amount does not matter - 
it's the spirit with which you donate. They may be mailed to 
 

The Sisters in the Building Trades 
17701 108th Ave. SE 

PMB #131 
Renton, WA 98055 

 
We have a Paypal button on the Sisters site for tho se who can't find a stamp or a 
working pen. 
 

We value your support and interest in the Sisters in the Building Trades. 
However, if you do not wish to receive emails from us in the future, please send a reply 

with 'remove' in the subject line 
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I think part of a best friend's job should be to immediately  

clear your computer history if you die.  
 

Nothing sucks more than that moment during an argument when you realize you're wrong. 
 

There is great need for a sarcasm font.  
 

Obituaries would be a lot more interesting if they told you how the person died.  
 

Bad decisions make good stories.  
 

You never know when it will strike, but there comes a moment at work when you know that you 
just aren't going to do anything productive for the rest of the day.    

   
I'm always slightly terrified when I exit out of Word and it asks me if I want to save any changes 

to my ten-page technical report that I swear I did not make any changes to.    
 

I keep some people's phone numbers in my phone just so I know not to answer when they call.  
 

I have a hard time deciphering the fine line between boredom and hunger.  
 

How many times is it appropriate to say "What?" before you just nod and smile because you 
still didn't hear or understand a word they said?    

   
I love the sense of camaraderie when an entire line of cars team up to prevent a jerk from 

cutting in at the front. Stay strong, brothers and sisters!  
 

Shirts get dirty. Underwear gets dirty.  
Pants? Pants never get dirty, and you can wear them forever.  

   
Even under ideal conditions people have trouble locating their car keys in a pocket, finding their 

cell phone, and Pinning the Tail on the Donkey - but I'd bet everyone can find and push the 
snooze button from 3 feet away, in about 1.7 seconds, eyes closed, first time, every time!    

 
Reality of the Human Race, we must accept we are the type of people who put a man on the moon, before we 

decided it would be a good idea to put wheels on luggage. 



 
 
 
 


